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   >> SHUCHITA THAPAR:  Hello can I ask everyone who is a 

speaker for this session to please come to the stage?  Thank 

you.   

Hello.  Good morning, everyone.  I am delighted to welcome 

you all to high level session 13.  My name is Shuchita Thapar 

and I will be facilitating this session.  So this is the 

second day where our high level sessions have been moved away 

from the idea of policy statements to a more interactive panel 

discussion.  As part of today's discussion I will be asking 

each panelist two questions and they have a total of six 

minutes to make an intervention.   

Malika up front will signal 20 seconds before the time for 

each question is over.  I'm going to request everyone to stick 

to the time limit as closely as possible because we are 

running on a tight schedule.  All statements and interventions 

will be released online.  If you have any questions for the 

panelists write them down and hopefully we can deal with them 

at the end.   

If I can request the representative from the WSIS Action 

Line facilitator, so in your experience, ma'am, what are some 

of the most effective strategies to promote gender 

mainstreaming in ICT?   

   >> DOREEN BOGDAN-MARTIN:  Thank you very much.  

Excellencies, Distinguished Colleagues, Ladies and Gentlemen, 
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good morning.  My name is Doreen Bogdan-Martin.  I am the 

chief of strategy here at ITU.  Can you hear me?  You have to 

put on your headset.   

What I would like to do this morning is present some good 

news and some bad news.  How many of you were with us in 2015 

for the WSIS Forum?  Raise your hand.  Can any of you remember 

what was the most re-Tweeted Tweet?  If you remember, raise 

your hand.  The most popular Tweet from WSIS 2015 was on the 

manel, the all male panel that we had in our opening of WSIS 

Forum 2015.  I think we had 14 male speakers if I'm correct.   

So what's the good news?  The good news as you will have 

noticed, I hope, during the WSIS Forum 2017 is that we have no 

more manels.  We have worked very hard to ensure a more 

balanced representation in all of our panels.  And we also 

have a balanced representation in our facilitators that are 

facilitating each of those sessions.   

We also have an increased number of women participants.  

This year I understand we have 38% women participants and I 

hope that over the years we get to 50/50.  So that is the good 

news.   

Now the bad news.  The bad news is that the digital gender 

gap is growing.  Our statistics show us at the end of 2016 

that the gap grew to some 12%.  12% of women around the world 

are more likely to be offline and, of course, that gap is much 

larger when we look at Africa, when we look at the 

Asia-Pacific, at the Arab States and that gap is widest in 

LDCs.  And that gap also grew over the past few years and is 

now in LDCs standing at some 31%.  And we know that we will 

not achieve SDG 5 which is on gender equality.  We will not 

achieve that goal and we will likely not achieve any of the 17 

goals unless we bridge the digital gender gap.   

So how can we bridge -- coming to your question, how can we 

bridge the digital gender gap?  Well, it is not going to close 

on its own because it is rooted in very complex social, 

economic and cultural aspects of society.  We can only 

overcome this gap if we work together.  We have been very 

pleased to see that this issue has been at the top of many 

national and international agendas, specifically this year and 

I make reference to the discussions in the G.20, the Digital 

Economy, ministerial took this issue very seriously as did the 

W20, the Women's 20 Summit, put this right at the top of their 

discussions and also at the top of their roadmap in terms of 

the way forward.  We also heard from Minister Phil, Rwanda, 

through the smart initiative that has placed bridging the 

digital gap at the top of the agenda.  At ITU we are doing our 

share.  Many of you are familiar with Girls in ICT Day.  Many 
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of you in this room have done celebrations.  This year we 

broke records having over 166 countries in total that have 

done Girls in ICT Day celebrations.  And we have impacted some 

300,000 girls around the globe.   

On the statistics side we are doing our share, 5B1 where we 

are collecting gender disaggregated gender mobile phone data.  

We have a gender -- we also have a number of initiatives 

running in the ITU sectors.  In the radiocommunications sector 

we have something called now which is the network of women 

trying to build capacity for the future World Radio 

Conference.  On the standards side we have the women in 

standardization group, again also trying to build capacity for 

future leaders and to network.   

We have another initiative that we started last year and it 

has been sort of a year -- it has been built I would say over 

the past year and that's something called equals.  Equals is a 

global partnership to bridge the digital gender gap.  And we 

have structured Equals in three main tracks looking at access, 

skills, and leadership with a cross-cutting track on research.  

We are pleased to report that some 15 Universities have joined 

the Equals research track and they will be helping so that we 

can create a culture of evidence-based research.  And I know 

time is flying and I have so many more things to say.   

We will have a meeting on Equals on Friday at 11 o'clock and 

I would invite you to join us.  It is an initiative of ITU, 

UNWOMEN a number of other UN partners, GSMA and the academic 

world as I mentioned.   

And finally to conclude what do we need to do?  We need 

commitment.  We need commitment from each and every one of you 

in this room.  We need commitment from all stakeholders.  And 

we need accountability, accountability for all of our actions.  

And just to flag a couple of key areas where we should be 

working together and I draw from the Broadband Commission 

Working Group on the digital gender gap their recommendations.  

We need more data.  We need more gender disaggregated data.  

And we need to be collecting and analyzing and tracking and 

deep strategies, policies and plans and budgets that have 

gender targets in them.  And we need to be addressing barriers 

to access and those barriers to access are linked to 

affordability, linked to security and lack of digital skills 

and also linked to lack of relevant content.  We need to work 

on all of those areas.  And finally and in conclusion we need 

to be enhancing our cooperation with all of our stakeholders.  

Thank you very much.   

   >> SHUCHITA THAPAR:  Presented from the Royal Academy of 

Science International Trust to address the following two 

https://www.itu.int/net4/wsis/forum/2017/Agenda/Session/400#intro
https://www.itu.int/net4/wsis/forum/2017/


 

Moderated High-Level Policy Session 13 | 11:00–12:00, Wednesday, 14 June 2017 
Theme: Gender Mainstreaming 
https://www.itu.int/net4/wsis/forum/2017/Agenda/Session/400  

questions.  One how can ICTs in the Global South help women 

and girls in an economy that is increasingly -- I'm so sorry 

about that.  Let's move on.  If I could request the 

representative of the UN Secretary-General's high level panel 

on Women's Economic Empowerment to address the following 

questions.  First why is gender mainstreaming critical in the 

implementation of the WSIS Action Lines?  And secondly, what 

are the key findings and recommendations of the high level 

panel of Women's Economic Empowerment of Digital Inclusion and 

women and girl's empowerment?   

   >> VERONA COLLANTES-LEBALE:  Thank you.  I am very good 

to be here and see a big turnout for this issue which is very, 

very important to us.  And I'm also glad that I'm following 

Doreen who has really clearly laid out the very essential 

points on the issue of gender mainstreaming, the promotion of 

gender equality and in particular in relation to ICT.  The 

gender equality and women's empowerment is a human right.  And 

this is a point that we are constantly emphasizing but we know 

that that argument most often doesn't -- seem to be not 

enough.  But we now know that gender equality and women's 

empowerment is also indispensable to achieving Sustainable 

Development Goals.  And we can see that in the realization 

that the different targets and indicators across the 

Sustainable Development Goals emphasize women's empowerment 

and the achievement of gender equality.   

In the area of digital inclusion we know that the standalone 

goal on gender equality target 5.B in fact, calls on 

governments to enhance the use of enabling technology, in 

particular information and communications technology to 

promote the empowerment of women and girls.  There are 

challenges and this is the reason why we are pleased that 

gender mainstreaming is now a mandate as reflected in the 

outcome document of WSIS review.   

Mainstreaming of gender we know that there are barriers as 

mentioned by the previous speakers including gender 

stereotypes, including women's poverty, unpaid care work, the 

barriers to education, the STEM education which still is not 

very -- that say associated as a line for women -- for women 

and also for girls.  And for this reason on the other hand, we 

also know that the job for the future, 90% of new jobs for the 

future is in -- is in the area of -- it is either in the area 

of the ICTs or something that requires knowledge on the use of 

digital technologies.   

So it is very, very important.  Therefore that women and 

girls are afforded, are trained in this area.  Are also 

afforded access to this area.  And we all have a role to play.  
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And I would just like to -- I know that time is -- is not on 

our side.  So I would just like to focus on some of the work 

that UNWOMEN does.  And then I will give a little bit of 

introduction on the work of the high level panel of Women's 

Economic Empowerment.   

So UNWOMEN is the UN agency that is mandated to coordinate 

work on advancing gender equality and women's empowerment.  In 

our 2018 and 2021 Strategic Plan in recognition of importance 

of information and communications, technology and innovation, 

we have identified this area as part of our strategic 

framework.  And in a new program which is called innovation 

program, UNWOMEN aims to build market awareness, investments 

and industry wide action to grow the innovation market for 

women and girls.  Supports a gender responsive approach 

throughout the innovation cycle and promote women as 

innovators and directly create innovative solutions that meet 

the needs of women and girls.   

Now let me move to talk a little bit on the UN 

Secretary-General's high level panel on Women's Economic 

Empowerment.  In 2016 the Secretary-General created this 

panel, established this panel to look to the issue of Women's 

Economic Empowerment with the leadership of the President of 

Costa Rica, President Solis and the CEO of Ikea, they produced 

two reports tackling, looking at seven drivers to women's 

economic empowerment from norms, legal protection, 

recognizing, redistributing unpaid care and including building 

assets and digital and financial property.   

So I would like to just close by giving the recommendation 

specifically on building assets and digital technology.  Under 

this the panel recommended that -- encouraged stakeholders of 

countries to assess how women are progressing along the 

digital inclusion continuum.  And the continuum is emphasized 

here because it is useful to think of digital inclusion as a 

continuum through women, need to be able to access digital 

devices in an affordable manner and be aware of their uses as 

this is important before they can adapt them.   

And lastly, the emphasis on enabling women's voice to shape 

digital and financial property products.  So it is ensuring 

that women are not just users and consumers, but also as 

operators, policymakers and program designers and 

implementers.   

I will close there and I have some copies of the report that 

will be available for you.  Thank you very much.   

   >> SHUCHITA THAPAR:  Thank you so much.  If I could now 

request a representative from the International Trademark 

Association to address the following two questions.  Tish 

https://www.itu.int/net4/wsis/forum/2017/Agenda/Session/400#intro
https://www.itu.int/net4/wsis/forum/2017/


 

Moderated High-Level Policy Session 13 | 11:00–12:00, Wednesday, 14 June 2017 
Theme: Gender Mainstreaming 
https://www.itu.int/net4/wsis/forum/2017/Agenda/Session/400  

Berard, you are President Elect to the International Trademark 

Association.  Can you explain the mission of your organization 

and how it is enhancing gender mainstreaming in ICTs?  Could 

you also in your capacity as executive and advisor to small 

and emerging businesses, describe how you adapted a small 

brick and mortar establishment to the digital world?   

   >> TISH BERARD:  Thank you, Madam Chair.  I really 

appreciate the opportunity to speak here today.  I was very 

pleased to hear the ITU director mention in his comments at 

the Opening Ceremonies that we need to embrace additional 

sectors in order to succeed in achieving our goals in relation 

to ICTs and the SDGs.  And I believe that the International 

Trademark Association is one of those sectors that can be a 

valuable partner.  The International Trademark Association or 

INTA was founded in 1878.  And it is the world's largest brand 

owner organization.  And it has not only brand owners but 

trademark professionals that are dedicated to ensuring that 

trademarks are protected in order to ensure Consumer 

Protection and fair and effective commerce.   

INTA members contribute approximately 12 trillion dollars to 

the global GDP.  So this is a very large segment of the world 

that can be tapped in to in order to address some of the 

issues that are faced in the ICT development.  Currently half 

of INTA's officers are female.  I am the President Elect and I 

am slated to be the President next year.  INTA likes to lead 

by example.  And so it promotes women from within.  Women are 

often called upon to lead Presidential task forces, Chair and 

Vice-Chair Committees and subcommittees that are focused on 

issues related not only to trademark issues but building 

bridges with other organizations, educating consumers about 

trademarks and the importance of combatting counterfeiting.   

So women are often slighted or utilized by INTA in a very 

powerful and effective way.  INTA also does a lot of outreach 

with educational programs.  We had a WTO panel that focused on 

career development and personal branding for women involved in 

the trademark profession which includes lawyers, paralegals, 

those who provide domain services, trademark search services, 

monitoring services, academics, Government officials, and 

business owners.  We also have had panels and workshops with 

the IGF as well as our very first workshop here at WSIS this 

year.   

We find that by using these opportunities to educate we can 

challenge some of the cultural norms that are related to women 

in the workplace as well as women generally.  For example, in 

our panel at WSIS we learned about a cooperative in Morocco 

where the producers of Moroccan Argan oil tended not to get 
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credit for that.  They grew the trees and products were 

exported outside of Morocco and companies that utilize the oil 

were taking credit for, if you will, those products.  And we 

learned there is a cooperative now where the women are 

actually gathering in order to take back that product for 

themselves.  They are the ones that are producing it.  And 

therefore they should be the ones that are getting the credit 

for it.   

They have worked to convince their Government to identify 

Argan oil as a Moroccan product by a geographical indicator so 

that only Argan oil produced in Morocco can call itself Argan 

oil.  They empowered and utilized intellectual property to 

take back the economic benefits for themselves and organize 

together in order to empower themselves and develop this 

business model for themselves.  I think this is a great 

example that we should be spreading throughout the world to 

establish how important it is for young entrepreneurs and new 

entrepreneurs to develop their brands.   

Oftentimes SMEs and new entrepreneurs are so busy developing 

their products and determining how to get those products to 

market and how to get paid that they forget about the 

branding.  Identify the products with the source and with the 

original persons that are making those products can those 

businesses become sustainable.  If someone creates a beautiful 

piece of handiwork and nobody else knows how to reach them or 

how to let someone else know how to purchase that handiwork 

that business is not going to be sustainable because they are 

not going to be able to go back to that source and purchase 

that product.   

So branding is a very important part of opportunities for 

women, especially as they become more and more participatory 

in the economic process, developing their own businesses, 

developing their own personal brands.  So we believe that INTA 

can partner very well with WSIS and other organizations to not 

only help achieve the goals of the ICTs but also to help women 

understand and achieve their own personal brands and brands 

for their products.   

With respect to SMEs it is also -- that's another area where 

women are often underrepresented, although INTA is at the 

forefront in allowing women to have high level positions.  

Even in Developed Countries, in the West women still are not 

paid equally.  Women still do not receive the number of titles 

they should and still are not represented on the board of 

directors.  These are all things even in Developed Countries 

we still struggle with and we need to work together to empower 

women to develop their own personal brands to make that path 
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up the ladders and have a brand that allows people to remember 

them and remember their messages and what they have to say so 

they can progress forward and do more in companies, do more 

towards equal pay, et cetera.  So I thank you again for this 

opportunity to speak here today.   

   >> SHUCHITA THAPAR:  Thank you.  From the Bangladesh 

Institute of ICT in Development, what are the major areas of 

progress that have been made in terms of SDG 5?  And half of 

Bangladesh's population is women.  A lot has been but more 

should be done.  What trigger point should Government and 

development partners focus on to establish gender equality?   

   >> SHAHID AKBAR:  Thank you.  We need to focus on that 

also.  So I am the sole representative of half of the world's 

population.  Thank you for this decision.  And thanks to the 

ITU for inviting me in this session.  I would share more about 

the practical things we have been facing and from that part 

how Bangladesh has been doing good.  In fact, we all know that 

Bangladesh has certain areas, made really good progress 

particularly in terms of economic and political development.  

If you look in to our Bangladesh political profile our Prime 

Minister is female.  Our opposition chief of Parliament 

speaker, economical Minister, ICT Minister, all are from the 

female community but that doesn't reflect the country's whole 

scenario.  There are a lot of good efforts in place, 

especially to institutionalize the gender mainstreaming thing.  

I know a lot of efforts come, has taken to consideration, 

particularly appointing very tiny things which create a lot of 

big change.  Like gender focal points, they really help a lot.  

And then very recently introduce gender budgeting thing and 

there are a lot of gender sensitization activities which to 

achieve SDG 5.   

And another very interesting and see in very important 

component is patronizing the girls education.  In Bangladesh 

the girls get a lot of incentives by the Government because we 

have challenges in the rural areas particularly and also at 

certain points in urban areas.  There are underage marriages 

and a lot of issues.  So the Government is incentivizing 

through kind of incentives and as well as patronizing.  And we 

see the reflection, the rollout of the school, girls that are 

doing really good and also they are coming up with a lot of 

new things, like in terms of getting in to jobs.   

I will give the example of Governments industry.  Bangladesh 

is very famous for Governments and almost 90% of the 

Governments are from the women communities who are not that 

much skilled with high education.  So this economic 

empowerment triggered a lot in terms of economic changes.  And 
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now they have a voice to talk about.  So even say a lot of 

these things we see still women have not been recognized.  

Since we work in the economical field, particularly half of 

the executive work is done by the woman farmer.  But when we 

talk about technical Chair, we see the male farmers at the 

front end.  And we define things mostly like that.  But now 

things are getting changed.  So we are working on that.  And 

again the focus should be on the education component and that 

education is not only the academic education.  It has to be 

more in to the knowledge kind of thing.   

So that the professionals also need to understand what 

exactly gender is.  Sometimes we mix up with the gender and 

the women.  So those things need to be really, really 

communicated to the policymakers, authorities and the decision 

makers who are a little bit seniors.  And they need to 

understand the dynamics and at the same time we have more 

culturally and socially and need to adopt these kind of gender 

biasness.  At a certain point I think we should give some 

opportunity for them so that they can be properly treated.   

When I talk about treating the women in a similar way in 

terms of equity, if you look in to the newspapers, it comes 

within one version.  It doesn't have a male version or female 

version.  So we should think like those kind of approaches.  

And also organizations can now consider introducing the gender 

mapping as well as the audit.  So that they should also be 

audited what has been done so far.  If that can be introduced 

and then there should be some accountability.  And also we 

should look in to the house really we are going in the process 

change.  It is not about like in access to finance area.  We 

have seen that all the private sector banks and Government 

banks have now a product of for the women entrepreneurs and 

most of the cases it goes with the pink color brochure.  Not 

in terms of the features.  They should be empowered.   

So those kind of things are very important and Government 

should also look for the more resources needed to be 

mobilized.  And that is very important, not only for 

Bangladesh and we have seen some in the African country as 

well.  The Government needs to put enough resources for the 

whole gender mainstreaming.  Out of 165 million people 

population half of them are female.  And Internet and mobile 

phone is almost now 110 million people.  So the good thing is 

yes, we have access to Internet and mobile phone but at the 

same time we are putting them, particularly the girls and 

women in to a risk of vulnerability.  So we have to be very 

careful.  So Government should also focus on those things.   

One last thing but not least important, that is to anger the 
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men in this whole process.  If you think this is a gender 

thing and bring only women, women, women, women, I'm sure that 

will not be the success cases.  If we need social changes in 

the community and then we need to bring the men in the process 

which we call he for she.  Thank you.   

   >> SHUCHITA THAPAR:  Health and Environment Program to 

address a few questions.  The first is how can Roman law 

inspire us to achieve better use of the Internet in Cameroon.  

And second, could you explain the importance of women's role 

in the process of enhancing the use of Internet thanks to 

Roman law?   

   >> MADELEINE SCHERB:  Okay.  Thank you.  Thank you to ITU 

as well to bestow upon me to take part in this session.  I 

hail from Cameroon.  And if I think back to Roman law, I would 

like to focus on Roman law a little bit because a number of 

countries that have drawn inspiration from Roman law, drafting 

their constitutions and legal systems as well and the civil 

code as well.  Everything springs from law, of course, the law 

of the land.  And without the proper legal framework women 

can't do everything.  We have to see to what extent women, 

women situations can be involved, improved.  I have chosen 

Roman law.  Roman law looked at in light of the Internet 

Society and from the vantage point of Cameroonese women.   

In addressing your questions, Madam Chair, I would like to 

say this is a subject I find very interesting.  And it has 

elicited me that women since the time of Roman Empire have had 

a role, a contribution when it comes to ethics of Information 

Society, based on a rather archaic view of role of women.  If 

we look at -- we have to look at different stages in the 

changes of the role of women.  Well, there has been a lot of 

change from one millennium to another.  Most of the women in 

the past were illiterate and they were only able to 

communicate through the spoken word and not the written word.  

Women in the past were not free.  Did not enjoy freedom and 

they didn't enjoy full rights either.  They didn't have 

autonomy.  They were not subjects of the law.  They did not 

have legal status.   

They were under the authority of the father, of the family 

head or under the authority of their husband or the brother.  

And the customs and more ease wiped away these abstract laws.  

Women, women as such there were no standards actually 

governing the various practices that I mentioned.  When it 

came to the Dowdry as a social institution was money given to 

the husband to defray the cost of providing upkeep for the 

wife and the children.  And so we see a totally different 

practice in our society, when the women had the status of the 
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empress, the third spouse but she was very far away from 

public life and political career.   

The invention of printing in 1440 and 15th Century is going 

to rev -- revolutionalized our era and widespread -- it is a 

major turning point when it came to the dissemination of 

information.  Roughly 1830 through the techniques of 

electricity, telegraph, electromagnetic field and also 

broadcasting, telephone and radio, this made it possible to 

disseminate knowledge.  And so the role of women will change.  

Women will no longer alienate as the case in the past.  Women 

are free to use communication, media, increasingly so.   

Madam Chair, yes, you raised some questions to me.  I would 

like to focus on these questions.  The first question, Roman 

law to inspire us to arrive at a better use of Internet, the 

Internet in Cameroon and to explain the importance of the role 

of women when it comes to enhanced use of Internet in view of 

Roman law.  And so I have spoken about the first part already, 

addressed the first part and I would like to address the 

second question and say that it is thanks to the Internet 

everyone can follow me.  Follow what I say here in this Forum.   

And so on the basis of my experience and I drew upon Roman 

law, that is the source of civilization.  It hasn't been 

expanded throughout the world by becoming the law of citizens.  

The role of the women is all important.  Of course, in the 

past women were under the responsibility of their father.  And 

due to the very nature of their existence, talking about the 

promotion of women or the failure of the Roman experience up 

until modern times this is something that must be looked at.  

Nonetheless we see that Roman law applies in certain 

traditional societies, where we also have oral tradition.  My 

grandmother used to tell me that once upon a time the Germans, 

the Germans went to Cameroon and then the past our population 

spoke German and then the French, the French went to Cameroon 

and taught the Cameroonese French.  And we started the 

emancipation.  Women became interested in tasks other than 

housework.  And then we had the entry of Internet in 1997 in 

Cameroon.   

And then I was able to further my studies and I consider my 

humanitarian commitment very important.  I have gone and 

spoken in a number of countries in Africa.  I have gone to 

Kenya, South Africa, Gabon, Senegal and countries such as 

Germany and Austria.  That's where I earned my Ph.D. and 

Belgium as well.  I have a strong determination and that has 

made it possible for me to attain my objective defending the 

rights of those people who are needy.  So I play a very 

important role in the area of Internet and communications.  If 
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I am amongst those leading women in Switzerland it is also 

thanks to my inspiration that I have drawn from Germany and 

looking back to certain events in the 12th Century their 

principles of freedom and equality.  Even though I am 

established here in Switzerland my husband is Swiss, I know 

where I come from.  I hail from a country in Central Africa 

and it is seen as a miniature of Africa.  There are favorable 

opportunities for information, training, awareness raising and 

investment in the new technologies of information.  Thank you 

very much.  I'd like to thank you, Madam Chair, and for the 

audience for having listened to me.   

   >> SHUCHITA THAPAR:  Thank you for the insights.  And I 

now request the representative from the eWorldwide Group to 

address the following two questions.  One, what are the 

biggest challenges you feel countries face while implementing 

gender mainstreaming policies?  And second, could you please 

share your thoughts on the invisible barriers that prevent 

gender mainstreaming?   

   >> SALMA ABBASI:  Thank you very much, Madam Chair.  My 

name is Dr. Salma Abbasi and I am the CEO of the eWorldwide 

Group.  It works on development of ICTs.  In addition to that 

I am an academic.  My Ph.D. is in women and technology.  

Specifically studying Muslim countries and policy context.  So 

I would like to share some of my personal experiences in 

working in Developing Countries.  And I want to first concur 

with everything that has been said by Doreen.  And I am 

totally impressed by the developments that I am learning about 

today.   

Policy is only as good as its implementation.  One of the 

biggest challenges that we face in the last 20 years is lack 

of progress, lack of progress.  And what I mean by that is 

women are still not included in the process of policy creation 

or in consultation.  And the progress has been shared by 

Doreen in that the gender gap is actually expanding.  The 

challenges that we face that policies are made normally at the 

capital level and they are not thought clearly through to the 

cultural context of implementation at the state level and at 

the village level.  And that is where we face our biggest 

challenges.  The local Governments are battling with 

conflicting priorities and budgets.  And therefore gender 

mainstreaming takes the back burner of priorities to 

education, agriculture, and health.  And unfortunately we 

still struggle with looking at gender mainstreaming with the 

lens of women in development, gender and development, women in 

development.  The connotations of these words actually truly 

impact the way we view this.   
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My personal opinion is that we have to move and expand 

gender mainstreaming to include the thinking of people with 

disabilities.  Thinking of mainstreaming people with elderly 

population that we have and thinking of people who are living 

with disabilities, with diseases which force society to shun 

them.  The barriers that I feel are I call these invisible 

barriers.  These are cultural, social barriers that exist and 

are very, very seldom brought to the table.  Whether it is 

early marriages or people not understanding the true impact 

and the power of empowering women.   

Yesterday one of my colleagues from the Swiss engineering 

she used the word power and I love that and I think more and 

more countries need to be sensitized, Doreen, to the power of 

the women.   

If you look at the challenges that nations face today with 

the lack of money, lack of disposable income that people have 

in families.  Beautiful case studies from India, that the 

local grassroots levels and villages in Ander Peci have shown 

the self-help groups which I would love people to Google, 

people -- women from untouchable families, women that have 

been severely marginalized by their husbands and 

mother-in-laws have been brought to power by cell phones.  

They brought the money home to feed the family and educate 

their children who better opportunities in life.  Bring income 

in to the house.  That means that women suddenly become 

recognized by the mother-in-law.  These are actual case 

studies.  And we need to put a lot of energy in the local 

context as Doreen said, the gap in Asia, the gap in Africa and 

the gap in the Middle East.  Let us make local homegrown role 

models.  Role models that what has been the impact of bringing 

ICTs to a girl, to a woman, to a business.   

When this happens with practical steps people will be able 

to see the direct impact to economic empowerment and the 

social uplifting, linking the SDGs, of course No. 5, and 

countries will be able to see the impact on the GDP.  That is 

missing today.   

Gender empowerment and mainstreaming is another theme.  It 

is not how do we economically engage the 50% of the population 

is isolated, disempowered and excluded.  I am so happy and 

touched by the Secretary-General bringing in the global 

telecom organization to bring women with disabilities to the 

table.  Another population that is missed out.   

It is in my policy statement, I could go on for hours, but I 

am also going to bring in the context of Nigeria.  I am 

working in Northern Nigeria.  Education is bad.  Western 

education is bad we have the feeling.  Not true.  What we have 
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is cases of 12 girls at the ICT Girls Day, we raised them to 

the table with the support of the governor and his wife and 

the Commission of Education to showcase how these girls have 

become web designers and designing clothes and designing 

applications for the Government to use.  Have transformed 

income in to their families.   

So the families' sensitization colleague from Bangladesh 

have seen we need to see men as allies.  They want their 

daughters to have a better life.  We are including in society 

enablers using men as enablers to further recognize that 

educating a woman, educating a daughter is not dangerous.  

Sensitization at the grassroots level, ordinary women that 

have become powerful women is critical and recognizing the 

invisible challenges and power relation at the grassroots 

level that exist in Middle East and Africa and in England.  

The Developed Countries also need major assistance in bringing 

equity and empowerment to women and equality.  Thank you so 

much.   

   >> SHUCHITA THAPAR:  Thank you so much.  That was very 

interesting.  If I might now request the representative of 

Ernst & Young Germany to address these two questions.  

Firstly, how do you feel women contribute to closing skill 

gaps?  And secondly what do you view as the biggest challenges 

for gender mainstreaming today?   

   >> BEATE DEGEN:  Thank you very much.  You are almost 

like the first perfect kick start to me to get in to my story.  

And let me start with a very personal experience.  So my 

studies, my University time is quite a bit ago.  And when I 

started to study in a pretty much STEM oriented area, 

operations, mathematics and economics and I was the only 

woman.  And now 25 years later nothing has really changed.  

And this is absolutely frustrating.   

And let's just look at some numbers.  In 2014 the World 

Economic Forum forecasted it will take another 80 years, 80 

years to get gender equality to get parity.  In 2015 the 

number changed to 117 years.  So it is not getting better.  It 

is actually getting worse.  So what is this telling us?  And 

it gets back to a lot of points that we have been hearing 

before, it is getting to how can we make this progress real.  

And I -- some of the other panelists, the topic of GDP and 

making it visible, what does it mean to the economy if we 

leave out 50% of the global population.  And if we look at 

what's currently happening with digitization, Artificial 

Intelligence, new technologies, what we can see globally is 

60% of the jobs which we will have on this planet in 2020 will 

be only addressed by 20% of the populations because we won't 
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have the skills in there.   

So where do they come from?  And just referring to you, some 

of what you said, there are a lot of opportunity around their 

coming through digitization.  Digitization can be a huge 

enabler or society to close that skill gap.  What my firm, 

what we are thinking we call it the power of three.  It is 

three-fold.  It's addressing the public sector, the 

Governments, the private sector, but also the entrepreneurs.  

And we will find a lot of commonality through all these three 

sectors.  We have young women entering the job market.  We 

have those women who are kind of hopefully on a career track.  

And then we have the experienced one and now get in to real 

actions what can we do about it.  And the name England was 

mentioned and what we call Developed Countries, mature 

markets, face the problem what is actually happening there to 

promote that.  And I think that's probably in a slighter 

different context but also applicable to the emerging markets.  

It is how can we actually make sure that already girls at home 

are brought up by their families with an open mind set.  And 

this is done by moms and dads.  It is the equal thing here, to 

make sure they get the mindset yes, I can do it.  I'm not 

limited.  I can do a STEM topic.  I can use digitalization 

actually to make a career.  What happens then to the young 

women who enter companies?  And if we look at -- probably we 

have 50/50 at the young stage when women enter companies or 

when women start creating small enterprises.  But what happens 

to them?   

And we -- yeah, we think it would be really helpful if we 

started only to kind of promote those companies or give awards 

to those companies who say yes, we empower or we are pro 

gender mainstreaming, but to look at them are they really 

doing this.  Are they executing on this.  And this requires 

again -- I think my colleague from Bangladesh mentioned that 

it requires both genders.  It does not only require the women 

standing in for that.  It requires the support of the 

gentleman in this room to them accomplishing this.  Because 

without this, we will never close the skill gap.  And if we 

look at digitization it means actually we will get in to real 

big trouble if we are not addressing this.   

And in this program what I have just called women, the power 

of three, related actually through the three career stages, 

the young entrepreneurs and entrepreneurship and the public 

and private sector I think it is of utmost importance that we 

address those skill gaps.  And we get in to real programs and 

for those women being on what I would call an express career 

track to make sure they get the right mentoring, that 
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mentoring programs are set up in the way that women can really 

climb up the career ladder.   

There was one I think from the International Trademark 

Association mentioned promoting exactly this to make sure you 

have the parity.  I think media can play an incredibly big 

role.  Currently we are not looking at the media.  Why are we 

not looking at this?  I don't know.  But if you look at let's 

say the economist column, how many women are actually asked to 

contribute Articles to raise their voice?   

So to conclude on this I think if we all tackle it together, 

women and men, and addressing the public/private and the 

entrepreneurs call it the power of three, I think we have a 

chance to really tackle the skill gap and using digitization 

as one of the biggest vehicles, for example, to address proper 

funding.  Thank you.   

   >> SHUCHITA THAPAR:  Thank you.  And now for our last but 

definitely not least speaker of the day, I invite the 

representative from Facebook to address these questions.  

First what does Facebook think about the SDGs, particularly 

SDG 5?  And second how can Facebook working to close the gap 

you talk about advanced gender equality and empowerment.   

   >> Thanks.  My name is Flavi.  I lead our international 

institutions policy at Facebook.  I want to thank you for 

inviting us for this panel.  But we would like to highlight 

how important it is sometimes to be the last speaker.  It 

seems that all of us we have lots in common and we are working 

to achieve similar goals.  So nothing better than working 

together to make sure we access those goals.  The issue that 

we are seeing, I am going to be conscious of the time because 

we have short time, is the fact that gap that we have on 

Internet on gender is growing.  This was highlighted from our 

representative from ITU Ms. Doreen as well as other 

representatives.  And this has been frustrating for us and to 

other companies as well out there.  Because we believe that 

connecting with each other can make human beings 

bring -- achieve extraordinary things.  We found out that the 

gap is increasing.   

For example, in Africa, in the African region only 11% of 

the females have access to the Internet, compared to the rest 

of the world.  For example, in Europe 80% of the females have 

access to the Internet.  What are we doing to access and make 

sure we bridge the digital gender gap?  At Facebook we are 

focusing on what main things.  First is safety of women to use 

the Internet.  And second is empowering and as others have 

always highlighted here, have always highlighted here is the 

fact of empowering women is important to bring them to use the 
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Internet.   

On the safety front we know that some women have concerns at 

home and come to the Internet and access the Internet if men 

have knowledge that they are doing that.  And at the same 

point they are afraid of being harassed in the Internet or 

being bullied or even being subject to the issue of revenge 

porn.   

So at Facebook we are developing tools, policy tools within 

our platform that can help women to make sure we know how to 

use our platform in a way to make them useful in a safe way as 

well to get them to let us know when there are issues that we 

should be learning about.  We don't do this alone.  We work 

with several other civil academics, Civil Societies, NGOs that 

are experts on these issues to make sure we address the 

concerns that are out there.   

So very recently we issued a program that would help us to 

identify when intimate images of women are actually shared on 

Facebook.  And then we developed a tool that helps us making 

sure that these photos which is no one's revenge porn they are 

not actually republished again on Instagram, Facebook and 

Messenger.  So if we all work together to avoid those type of 

cyber bullying and revenge porn we will make sure they come to 

the Internet.   

Another way we are tackling this as we have representatives 

from the trade here as well as others making sure that women 

understand that the Internet is a powerful tool for 

entrepreneurship.  What we do is we bring women, we found that 

at least one in two women in Singapore, for example, want to 

be an entrepreneur.  And we bring women and give them programs 

on how to use the Internet to boost their products and to 

achieve customers and to communicate with other women that are 

also powerful entrepreneurs in the developing world to see how 

they can evolve their business online.  And this has been 

extremely successful.  And we have launched this program in 

more than 15 countries.  And we have more than 8,000 

entrepreneur women who come to the Internet and to open their 

entrepreneurship and their business.  And they have engaged 

with 40 NGOs globally.   

To our safety programs we believe that women need to feel 

empowered and safe to use the Internet.  We have other 

programs as well that we have developed with other 

partnerships.  For example, in codes for -- girls for code 

that we have developed -- that we are working in partnership 

with them in the U.S. as well as in Europe.  And we are just 

listening and we continue to listen in to the community both 

consumers as well as users as well as NGOs and experts on how 
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we can improve to make sure that women have their voice out 

there on the Internet and as well as all over the world.  

Thank you very much.   

   >> SHUCHITA THAPAR:  Thank you so much.  Thank you so 

much to all of the panelists for an absolutely fascinating 

session.  Thank you also very much for sticking to the time 

limits.  I would like to invite all of you to join in a round 

of applause for the panel.   

   (Applause.)  

   >> SHUCHITA THAPAR:  So I'm hoping these conversations 

will go a long way in the future.  Ms. Doreen Bogdan-Martin 

had a suggestion for all of us.   

   >> DOREEN BOGDAN:  Thank you very much, Madam Moderator 

and thanks to all of the panelists.  As I think we learned in 

this session and we know from other discussions we have been 

involved in that we all need to continue to advocate and 

communicate on this issue if we are going to make a 

difference.  And if I may invite all of you to leave 

everything where you -- at your place, stand up please.  Come 

towards the middle including my colleagues at the side, I 

invite the panelists to step over here, and my colleague Ivan 

is going to come in the front and I invite you to make the 

equal sign.  This is the sign that is part of our Equals 

campaign.  And if you support gender equality and bridging the 

digital gap you will join us.  Ivan is going to take a quick 

photo.  Move closer.  And I invite you to make the sign.  It 

is #bequals.  So please join the movement.  Thank you.  

                             *** 
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