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SUMMARY RECORD OF THE  19th GGI MEETING
 Tuesday 4 September at 14h30
Present:
A. Eichenbaum-Raje, P. Faccin, H. Laugesen,J. Katona-Kiss, M. Muluk, 
W. Nicolas-Jomard, T. Perewostchikow, M. Wilson
R. Blois, D. Allamand, D. Hempel, I. Shatzmiller
Absent:
G. De Angelis-Petrin, J. Sanou, A. Taylor, H. Vignon
_____________________________________________________________________
1.
Approval of the Summary Record of the 18th meeting
The Summary Record was approved.
2.
Report from N. Roy and follow-up
Two working groups were created to look at the recommendations on the following subjects:
a)
Parental leave: A. Eichenbaum-Raje, M. Wilson, T. Perewostchikow
b)
Recruitment and promotion process: J. Katona-Kiss, W. Nicolas-Jomard, 
T. Perewostchikow.
The two groups will submit a first report on their work at the next meeting of the GGI.
3.
Progress report of I. Shatzmiller
I. Shatzmiller gave a briefing of the draft policy and service order she has been working on concerning the establishment of a policy on sexual harassment. She has had contacts with the Personnel Department and the Staff Council. She indicated that video tapes on the subject for training purposes could be rented from a company in the United States. 
· .
4.
Webpage
The meeting established a Web site Working Team: H. Laugesen, P. Faccin and M. Muluk will work on the Webpage with G. De Angelis-Petrin. 
5.
Preparations for TFGI
P. Faccin informed the GGI that the next TFGI meeting would be held on 27-28 September in ITU, Room B. In Mr.Touré and Mr. Blois’ absence, Mr. Zhao will open and close the meeting.
An ICT specialist from Sussex University in the UK will give a keynote address on ICT and Gender. A representative from Ericsson will present their equal opportunity policy and another ICT specialist will make a presentation on E-quality. It is expected that concrete recommendations will be made in preparation for the WTDC-02. GGI members are very strongly encouraged to attend as much of the meeting as possible with the approval of their supervisor. Participation is regarded as official duty.
6.
Date of the next meeting
The next meeting is scheduled for Tuesday 9 October at 9h30.
7.
Other Business
· M. Wilson will follow up on the memorandum sent by H. Laugesen to Mr. Goossen on 
2 August 2001 regarding ITU Vacancy Notices, in which she suggested that an additional note be added to all vacancy announcements referring to Resolution 1187 of Council 2001 (which specifically addresses the desirability of taking into account gender balance like geographical representation in recruitment policies of ITU).
· From now M. Wilson will update the work programme (previously done by A. Kojima).
· The issue of using Miss, Ms. or Mrs. in ITU was raised again. Mr. Blois made a proposal: the first name and the family name may be used with the addition of (M) or (F) to specify the gender of the person concerned when necessary. H. Laugesen will follow-up on her previous request to Personnel.
· H. Laugesen has contacted UNIFEM and UNDP who may provide a gender specialist to work in the Executive Secretariat for the World Summit.
· An agreement of principle has been reached with UN New York to include ITU in the next series of seminars on gender mainstreaming in the programme budget (beginning of 2002). 
· A book on “Gender and Technology” (registered in the Library) can be borrowed from 
H. Laugesen’s office (V.211).
· One hour information session “les hommes et les femmes sur le lieu de travail” will take place on 5 December in French (with interpretation into English) (cf. Office Memorandum N° 01/18 of 27 August 2001), for which it is necessary to register. The members of GGI were encouraged to participate.
· The ITU Association of Japan published an article by H. Laugesen on Gender Issues in ITU in Japanese.
· Debbie Hempel has been recruited to assist P. Faccin with the preparations for the TFGI meeting.
​​​​______

