Group on Gender Issues						    				CONF/DA





SUMMARY RECORD OF THE 11th GGI MEETING


Thursday, 13 January 2000 at 9h30


 


Present :	R. Blois, P. Capitaine, A. Eichenbaum, P. Faccin, D. Goossen (for item 3), �	J. Katona-Kiss, A. Kojima, W. Nicolas-Jomard, T. Perewostchikow, J. Sanou, �	H. Vignon, D. Allamand	


Absent :	G. Petrin


Copy  :	M. Blois


_______________________________________________________________________ 


1.	Approval of the Summary Record of the 10th meeting


The Summary Record was approved.


2.	Meeting with Mr. Goossen, Head of the Personnel Department


At the invitation of GGI., the newly appointed Head of the Personnel Department met with the GGI to  discuss gender issues in ITU.


Mr. Goossen explained the most important aspects of his new duties as Head of the Personnel Department, including the perspective of gender issues. He extensively answered the questions raised and a lengthy discussion followed.


Policy on gender issues in ITU : following his experience, Mr. Goossen thinks it is most important to set realistic targets, so that they can be reached. 


Recruitment of women : Mr. Goossen said that the sources of recruitment are essential : �for example, the easy access to Internet where vacancy notices are posted will widen the range of people who are aware of the vacancies and who might be qualified for a post. The planned survey among Administrations and private sectors will also be very interesting in this respect. �In general, the geographical balance is more important to Members than the gender balance. Some practices in the ITU concerning recruitment are not necessarily staff rules and regulations, but rather, tradition and these practices can be reviewed and modified to be more practical and more favourable to the recruitment of more women in the ITU.


Joint bodies of the Union : the GGI has made a recommendation to JAC to increase the proportion of women in these bodies. For example, only high grade officers (D1) are normally members of the Appointment and Promotion Board for the professional and GS categories and that is the reason why there are too few women in this board.


Equal chances for promotion : it seems easier for men than for women to move up from G to P. Mr. Goossen thinks it would be interesting to have statistics covering the last ten years to verify if this assertion is true. Mentalities have to evolve and the rules can be changed concretely.


Training : to change behavior and attitudes, staff need to be sensitized and trained, particularly at the management level. As long as gender issues are considered as “women issues”, progress will not be sustainable. Gender issues relate both to men and women . Even if the tools are still insufficient, the gender training must begin immediately. As an example of a barrier, it was explained that GGI had proposed a half day training for the PSC, but only half an hour to one hour was accepted . Mr. Goossen agreed that training was essential to promote awareness and understanding of the gender issues in the ITU.


The members thanked Mr. Goossen for his visit and for the interesting discussion which followed.�Mr. Eidet, Head of the Finance Department, will be invited to the next meeting.


3.	Programme of work


A policy statement should be worked out and submitted to the PSC soon to initiate a discussion. This will be done in conjunction with the establishment of a training programme on gender issues.


�
Recruitment and Policy : the figure of 40% for the Professional category may seem high but it is necessary if a significant improvement is desired.


Actual’UIT and ITU News : two texts submitted by members of GGI were too long to be published in Actual’UIT, they may be published in ITU News. There is only a half page reserved for gender related articles in each issue of Actual’UIT. However, the March issue will be dedicated to the International Women’s Day.


In-house training : H. Laugesen will contact Ms. Angela King In New York to check her availability to come to Geneva and meet the PSC members during one of their meetings. �P. Faccin will contact UNICEF to see if their trainer is still available for one day for GGI members and D1/P5 staff.


Preparation for Council-2000 :  Sector representatives should prepare their related part of the report,(report not to exceed four pages in total). The document is to be ready by the end of March for approval by the PSC. The outline for the first draft of the document will be discussed with Mr. Blois at the end of next week or the beginning of the following week and the final draft will be reviewed at the next GGI meeting in February.


A. Kojima was asked to provide the updated tables as of end December 1999 with figures on the repartition of men and women by sectors, categories, grade, etc.


4.	Distribution of information received


Large information documents will not be photocopied and distributed anymore. Instead, a file will be circulated among GGI members. Before sending the file to the next person on the list, each GGI member is requested to check his/her presence by telephone. If a person is absent for several days, the file should be sent to the next person on the list to avoid delays.


5.	Webpage


In the absence of G. Petrin, this item has not been discussed. The participants are requested to think about it and a discussion will take place at the next meeting.


6.	Logo


This item will be discussed at the next meeting.


7.	Date of the next meeting


The next meeting is scheduled for Thursday, 10 February at 9h30.


8.	Other Business


Following a request from UNHCR, P. Faccin will inform them that unfortunately, we don’t have a policy on gender issues at ITU yet.


P. Faccin attended the 6th African Regional Conference on Women in Addis Ababa (22-26 November 1999). Governments, NGOs and UN Agencies presented a review of progress and achievements since Beijing. It was evident that “telecommunications” was absent from the discussions.  Although ITU did not present a contribution since our activities are still in the developing stages, Pat participated in a panel session on African Women and Information Communication Technologies with several NGOs. She also held visits with the Ethiopia Telecommunications Agency and Corporation and the BDT Expert in Addis Ababa. As a result of that meeting a Committee has been established to discuss ways to promote gender awareness in the telecommunication section using local support groups such as the UNDP office. 


H. Laugesen transmitted an information from J. Roux, the Social Assistant : la Maison du Quartier des Eaux-Vives regularly organises seminars. The next will be held on 25 January evening on the theme “what image do we transmit to our sons and daughters ?”
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