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OFFICE  MEMORANDUM N° 01/07
Gender Issues in ITU

      (This Office Memorandum abrogates and supersedes 

      Office Memorandum N° 005 of 1 March 1999)

1.
After consultations with the Staff Council and on its recommendation, the Secretary General has nominated Ms. Hanne Laugesen as ITU Focal Point on Gender Issues.  The terms of reference for the Focal Point are as follows:

2.
The mission of the ITU Focal Point comprises two main processes :

· being informed about the relevant gender issues; and

· incorporating this information into the work of the organization through policy advice, networking, advocacy and teamwork.

3.
More specifically, the ITU Focal Point for Gender Issues will:

A.  Collect and disseminate information on gender issues.

B.  Network actively with all gender focal points in the international community and with organizations of women, ideally on the basis of regular systematic meetings and represent the ITU in such meetings.

C.  Support and monitor ITU policy with regard to sexual harassment and management responsibility in this area.

D.  Provide management and colleagues with briefings as appropriate (either written or verbal) on gender-related matters.

E.  Ensure that any gender-related points that should be raised at public events are known to the relevant staff members, including management. Such events include: document launchings, workshop openings, receptions, press conferences.

F.  Act as a catalyst to colleagues as they include gender considerations in their own work. In particular, seek to support colleagues before they go to meetings in identifying the gender issues that could usefully be raised.

G.  Take the lead in ensuring gender-informed decision-making within the ITU.

H.  In addition, seek to ensure an appropriate gender balance among those taking part in decision-making. Where there is no gender balance among the decision-making group explore creative ways to ensure that the views of both women and men are taken into account in decisions.

I.  Provide staff members with active guidance and support in the issues including capacity development where this is needed.

J.  Contribute to the establishment of a sustainable working environment in the ITU which promotes mutual respect, support and creativity among the staff and eliminates the risk of fear and intimidation as management tools.

K.  Propose and monitor strategies to ensure gender balance at all levels of recruitment and promotion.

L.  Evaluate and report back to the Secretary General on a yearly basis the results and progress made to mainstream gender issues in policies and work programmes, including human resources development activities, study groups, seminars, conferences and workshops.

4.
At the Plenipotentiary Conference in Minneapolis in October-November 1998 Resolution 70 (Minneapolis, 1998) on Inclusion of Gender Perspective in the Work of ITU was adopted.  In accordance with this resolution the Secretary General is instructed “to ensure that the General Secretariat and the Sectors, through the Directors, incorporate the Gender Perspective in the work programmes, leadership and human resources development activities”.  In order to assist the Focal Point in carrying out the terms of reference and to assist the Secretary-General in the implementation of Resolution 70 (Minneapolis, 1998) a Group on Gender Issues has been established with the following composition:

· GS


Hanne Laugesen, Focal Point 


(extension 5691)





Marianne Wilson, Personnel


(extension 5381)





Andrew Taylor, SC




(extension 6132)





Winnie Nicolas-Jomard, Telecom


(extension 6339)

· BR


Mehtap Muluk




(extension 6040)





Grace Petrin





(extension 5810)

· TSB


Judith Katona Kiss




(extension 5780)





Thierry Perewostchikow



(extension 6121)

· BDT


Honoré Vignon




(extension 5902)





Patricia Faccin, Secretary, BDT,





Task Force on Gender Issues


(extension 5489)

· Staff Rep.
Andrée Eichenbaum-Raje



(extension 5507)





Jaques Sanou




(extension 5109)

5.
Any suggestions on how to best carry out the terms of reference and the instructions of Resolution 70 (Minneapolis, 1998) would be most welcome and can be addressed to the Focal Point directly or any member of the Group on Gender Issues.  The cooperation of all staff in carrying out this programme would be much appreciated.
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