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“Girls in ICT event was
really innovative and has
changed my views about
ICT. With Girls in ICT, we
will really create a better
future.” Christiana John,
Government Girls
Secondary School, St.
Michael’s College, Kaduna,
igeria.

Pe3ontouus 70 NMonHomo4yHOM
KOH(pepeHuun MCO, nopaepkaHHas
BCEeMM rocygapcrBaMu-4rnieHamu,
pekomeHayeT oTMeuYaTb
MeXAyHapoAHbIn AeHb «[eByLIKU B
UKT» exerogHo, B 4-u 4etBepr
anpens.

"Everything was helpful.
This is the first time | have
been able to get any first-
hand information about
the ICT field." Hampton
High School student,
Grade 10, Jamaica.

CBbiwe 7.200
meponpuatum B 160
CTpaHax, KoTopble
BOOXHOBUNU bonee
240.000 peByLuEK M
MonoAbIX XeHLWH No
BCEMY MUPY



Success story: the Guyana
Animation Network (GAN)

GAN is a recently launched network aimed at supporting artistic,
creative and technological communities in Guyana

Jubilanté Cutting, founder and CEO of GAN, was introduced to
animation in the Girls in ICT Day 2014 event organised by the
CARICOM Secretariat

She then learned the
basics of animation at
different workshops in
the region and then
decided to create the
GAN to further support _ |
this sector in her B i
Country NETHORK (GAN)

Photo courtesy of: Carrebean news now



Internet user gender gap (%), 2013 and 2016*

v
309
29.9
23.0
192 20.0
16.8
15.8
122
11.0
58
18 28
Africa Arab Asia & Europe The Developed World Developing LDC
States Pacific Americas

B 2013

B 2016

Source: ITU. Note: * Estimates. The gender gap represents the differenc
between the Internet user penetration rates for r..l 2 and females
relative to the Internet us r;‘ netration rate for males, expressed as a
percentage. CIS refers to: Commonwealth of Independent States.

Source: 2016, ITU, ICT Facts and Figures

The global Internet user gender
gap grew from 11%in 2013 to
12% in 2016. The gap remains
large in the world’s Least Devel-
oped Countries (LDCs) - at 31%.

In 2016, the regional gender
gap is largest in Africa (23%) and
smallest in the Americas (2%).




[MpoueHTHas A0ONA AeBYLUEK B YMCAE
CTYAEHTOB, N3Y4YalOLWUX TEXHUYECKME HAYKU

MASTER'S DEGREES IN ENGINEERING AND COMPUTER/INFORMATION
SCIENCES AWARDED, BY GENDER, 2005 TO 2014
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Source: U.S, Department of Education, Institute of Education Sciences, National Center for Education Statistic,
Digest of Education Statistics 2015, Tables 325.35 and 325.45.

TOTAL DEGREES AWARDED



Ynucno cneumanmncrtos B obnactm UKT

B 10 Bpems, Kak gons cneymannctos B obnactu UKT

MY*CKoro nona ctpaHax O3CP coctasndaet 5,5%, pons
COTPYAHUKOB XeHWWH — nanwb 1,4%

Figure 3. ICT specialists by gender, 2014

As a percentage of all male and female workers
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Source: OECD. based on Australian, Canadian and European labour force surveys and United States Current Population Survey. April 2016.



Bo3pacTtaeTt 3HayeHune
npo¢peccnoHanbHbIX HaBbIKOB B 061aCTy
LMPPOBbLIX TEXHONOTUN

* 95% COTpPYAHUKOB KPYNHbIX npeanpuatum n 85%
CpeaHNX U MeNKNX NpeanpuaTun UCNoab3yoT B
cBoen paboTe MHTepHeT

* Cebiwe 40% Tex, KTO exxeaAHeBHO NUCMNO/Ib3YIOT B
paboTe nporpammHoe obecneyeHme, He UMELoOT
HeobxoaMmbIX HaBblKOB ANA 3GDEKTUBHOTO
NCNOJIb30BaHNA LNPPOBbLIX TEXHO/IOTNM

* COTpYAHUKMN, HE MMetoLme onbiTa paboTe Ha
KomnbtoTepe, pa3abaTtbiBatoT B cpeaHem Ha 10%
MEHbLLE, YeM Te, Y KOro UMetoTca 6a30oBble HaBblKK
PaboTbl Ha KOMMNbIOTEPE



..TaK BOT rae

pabortal

HexBaTKa
CneymanncTos B
obnactn UKT no
BCEMY MUPY
oueHuBaeTcs B bonee
yem 2 M/H. Hawe
obuwectBo
GOpPMUPYIOT UMEHHO
co3patenn UKT
Undposas
rPAaMOTHOCTb CTana
yxKe
npeaBapuUTeENbHbIM
YCNOBMEM NPMEMaA Ha
paboTy No4YTM BO BCEX
CEKTOpax 3KOHOMUKMU

Projected employment growth rate for computer and information technology
occupations (2012-2022)
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Source: Bureau of Labor Statistics, Employment Projections Program/ Graph by the Women's Bureau, U.S. Department of Labor




...d PaBHOMNpPaBne My>4mH n XeHWUH ToXXe He InWeHOo
3KOHOMMUYECKOro CmbliCna

v’ YKeHLWMHbI, HenocpeACTBEHHO UM ONOCPeAOBaHHO, CO3AA0T
nouBy An9 70-80% Bcero o6vema notpebassembix ycayr

v’ [loxoa, KOMNAHWUM, CTPOro OTCNEXKMBAIOLLMX COOTHOLEHME
MYKLLMH U }KEHLWWH cpeamn CoTPYAHUKOB, Ha 15% npesblwaeT
10X0/, UX KOHKYPEHTOB

v’ 50-NpoLeHTHOe COKpaLleHne reHAepHOro paspbisa B obLueit
none TpyAoBOro HaceneHus byaet cnocobcTBoBaTb TOMY, YTO K
2030 roagy BBI1 Bo3pacTeT ewe npumepHO Ha 6%, u ewe Ha 6%

(B uenom Ha 12%) — npm NOJHOM CXOAMMOCTHU

v’ YBeNnueHMe YNCNa KEHLLMH, OTBETCTBEHHbIX 32 NPUHATUE
peweHnn, o3HavyaeT bonee cbanaHCMPOBaAHHbIN NOAX0A, B
pa3paboTke n peannlaymm HOBbIX NPaBUA U 3aKOHOB U Bonee
KOMNAEKCHbIW NOAX0A, K NPUHATUIO PELLUEHNIN U
npeaoCcTaBAEHUIO YCAYT



Y4TO Mbl MOXEM CaeNnaTb?

1. MNMoppepXusatb AeByLUEK U
YXEeHLUH B Bblbope
cneunanbHocTu B obnactn UKT

2. MpuHUMAaTL XeHLWMUH Ha paboTy

3. MNoppepXmnBaTtb }KEHLINH B
pabote n cnocobcTtsoBaTb UX
KapbepHOMY pPOCTy




MonaepxnBaTb AeBYLIEK U XeHLLWH B Bbibope cneumnasibHOCTH
B o6nactu KT

v'BK/IIOYMTb B LUKOJIbHOE pacnmncaHme
NHOOPMATUKY

v [poBOAUTL COOTBETCTBYIOLLEE
obyyeHune npenogaBatenemn u
noaaepXuBaTb poamTeneu

v'Co3paBaTb COOTBETCTBYIOLWME
¥EHCKUe ponesble mogenu

v'BoBneKaTb CTYAEHTOB B
NpaKTU4YecKyto paboTy B obnactu
TOYHbIX HAYK

v'Co3paBaTb 06y4atoLLyto cpeay,
KOoTopana caenaeT ToYHble HayKu bonee
NOCTYMNHbIMU ANA AeBYLUEK- CTYAEHTOK



[TPMHMMATL XKeHLWKUH Ha paboTy

v'TlepecmaTpuBaTtb AONXKHOCTHbIE 0643aHHOCTU B CTOPOHY
yXoZ4a OT reHAepPHbIX CTepeoTUnos

v'TpoBOAUTb KOHKYPCHbIN OT60P cnewuanmncTos Tam, rae
BO3MOXXHO MaKCMMa/ibHOe pa3Hoobpa3ue npennoXKeHuni

v'TloHMMmaTb BO BHUMAHMUE U aHOHUMHDbIE pe3iome u
dHOHMMHOE UHTepBbIOUPOBaHUeE

v'"Konnektus cneumnanmncros, 3aHMMalowmnxca otbopom
nepcoHana, AoNXeH b6biTb reHAepHO cbanaHCMPOBaHHbIM

v'TiposepuTb BONPOCbHI, 3afaBaemble BO BpeMA UHTEPBbLIO, U
KpuTepumn otbopa nepcoHana Ha NnpeaMeT Npea,B3AToro
OTHOLUEHMUSA

v CUCTeMaTUYeCKM OoTCneXusaTtb aemorpadpuyeckme
NoKasaTenn KaapoBOro pe3pesa U ycnellHble c/lyyae Hauma
KaHAWAATOB

v'Mo3aboTntbca o Tom, yTobbl Nt0bOM KaHANAAT 6bin
paayLHO NPUHAT Koaneramu B opuce



NoaaepxumBaTh XKeHLWKWH B paboTe 1 cnocobcTBoBaTb MX KAPbEPHOMY POCTY

v OTneXunBaTb, KAKOro poaa TeXHU4ecKue ponm
BbINONHAIOTCA XewmnuHamm

v AKTUBHO BOB/1IEKaTb B KpeaTUBHbIe PO/aU, 3a43a4U U
NPOEKTbl TEX COTPYAHUKOB, KOTOpPble HAMMeEHee
npeacTaBaeHbl B KONNEKTUBE

v'TapaHTMpPOBaTb AOCTYNHOCTb HACTAaBHUKOB

v'B npouecce KapbepHOro NpoAaBuMKeHUA aHaAU3npPoBaTb
Ha/IMune KOCBEHHO BbipaXXeHHOoro npeaybexaeHna

v'CnocobcTBOBaTb TOMY, UTO6bI MEeHeAKepbl OTBeYanu 3a
BHeApeHUA NPaKTUKXU PAaBHOMPABHOIO A/ MYXXUYUH U
YXEHLUMH Nnpuema Ha paboTy 1 KapbepHOro NPoABUMKEHUA

v AHaNAn3nNpoBaTb KpUTEepuM oT60pa KaHANAATOB ANA
nporpamm pa3BUTUA BbICOKOTro NOTeHUMana U AMaepCcKnx
KayecTB



OeHb «[esywku 8 UKT» n Llenun 8 obnactu yctonumsoro
pa3suTmsa (LUYP): HaBbikK B 061acTn LMdpOBbLIX TEXHONOTMIA

21st-Century Skills

Foundational Literacies Competencies Character Qualities
How students apply core skills How students approach How students approach
to everyday tasks complex challenges their changing environment

1. Literacy G " susprny

2. Numeracy @ 8. Creativity

3. Scientific T
literacy @ 9. Communication

11. Curiosity

12. Initiative

13. Persistence/
grit

4. ICT literacy @ O

a 5. Financial
literacy

14. Adaptability

. Leadership

6. Cultural and

civic literacy . Social and cultural

awareness

Lifelong Learning
LYP 4.3: K 2030 roay obecneuynTb A8 BCEX KEHLWMH U MYXKUYMH PaBHbIN A0CTYN K HEAOPOromy M
KayecTBeHHOMY NpodeCcCUOHANbHO-TEXHUYECKOMY U BbicLueMy 06pa3oBaHMUIO, B TOM Ymnc/ie
YHMBEPCUTETCKOMY 06pa3oBaHuto

LUYP 4.4: K 2030 roay CyLL,eCTBEHHO YBENYUTb YNCNO0 MONOADBIX U B3POC/bIX Nt0oAei, 0bnaaatoLmx
BOCTpeboBaHHbIMKM HaBblKaMM, B TOM Yncae NpodpeccMoHaibHO-TEXHUYECKMMU HaBblKaMu, AN
TPYAOYCTPOWMCTBA, NOJIy4EHNA AOCTOMHOM PaboTbl M 3aHATUN NPEeANPUHMMATE/IbCKON AEATENBHOCTBIO



Girls in ICT Day and SDGs: Equality

LYP 5.1: lMNocscemecTHO N"MKBUAUPOBATL
BCce GOpPMbl ANCKPMMUHALMUWN C OTHOLLEHUMN
YEeHLWMWH 1 aeBo4vyek

Select a company to see their full YEAR
diversity report

SDG 5.5: ObecneunTb BCECTPOHHEE U i eb i
2

peanbHOoe y4yacTUe XEeHLWMH N paBHble AN y

HMX BO3MOXXHOCTU ANA NMAEPCTBA Ha BCex P

YPOBHAX NPUHATUA peLleHn B o 3 2015

NONIUTUYECKON, SKOHOMMUYECKOWN U

06w eCcTBEHHOW XXU3HU & intel> 2015

SDG 5.b: AKTMBHee ncnonba30BaThb

BbICOKO3)PEKTMBHbIE TEXHONOTUMU, B .

- + m 2015
yactHocTn UKT, ana cogencrauna Lmked
PACLUMPEHMIO NPaB U BO3MOXKHOCTNEN
YKEeHLLMH + GO gle 2015

+  B% Microsoft 2015
+ YAHOO’ 2015
- facebook 2015

+  kwitter¥ 2015

EMPLOYEES*

21,353

72,494

53,732

4,235

32,527

59,796

7,395

5479

2910

Percentage in technology jobs

v WOMEN

24%

22%

20%

18%

18%

17%

16%

16%

13%



Girls in ICT Day and SDGs: Employment

LYP 8.2 o6utbca noBbileHUN

npomn3soanTe/ZIbHOCTU B . .
3KOHOMMKE NOCPeaCcTBOM Annual jobs available vs. degrees granted

AnBepcuduKaumm, TeXHUYECKoM

300,000
MoOAEepHMU3aLUn U

MHHOBALMWOHHOMN AEATENbHOCTH, 550,000

B TOM YUC/e NnyTem yaeneHus

0co60ro BHUMaHUA CEKTOpaM C

BbICOKOM no06aBneHHOMN 200,000

CTOMMOCTbIO U TPYA0EMKUM

ceKTopam 150,000

SDG 8.3: CopeiicTBOBaTb

npoBeaeHUI0 OPUEHTUPOBAHHOM 100,000

Ha pa3BUTUE NOINTUKMU, KOTOpanA

cnocobcTByer 50,000

Npon3BOAUTENbHON AeAaTeNb- J i
HOCTM, CO34aHUIO AOCTOMHbIX 0 — - - - — —
p360'~IMX MecT, npeanpUHUMa- Computer Science Engineering Life Sciences (incl. Social Sciences (incl. Physical Sciences Mathematical

agricultural) psychology) (incl. environmental) Sciences
TenbCrTBy, TBOpYECTBY U UHHOBA-

LI‘MOHHOFI OeATeNbHOCTU, N M Annual jobs available ™ Annual Bachelors degrees Annual Masters degrees M Annual Doctoral degrees
noowpatb opuymnanbHoe nNpu-
3HaHUe U pa3BnuTue MUKpO-,
MaZibiX U CpeaHUX NpeanpuUaTui,
B TOM Yucae nocpeacrsom
npeapocrassieHNA UM AocCTtyna K
$duHaHcOoBbIM yCnyram

BLS job projection data: http://www.bls.gov/emp/ind-occ-matrix/occupation.xlsx
S&E Indicators degree data: http://www.nsf.gov/statistics /2016 /nsb20161/uploads/1/12/at02-01.xIsx

LYP 8.5: K 2030 roay o6ecneunTtb NosHYIO NPOU3BOAUTENbHYIO 3aHA- TOCTb U A0CTOMHYIO PaboTy ANA BCEX XKEHLUH U
MY>XUYUH, B TOM YMC/Ie MONIOAbIX NI04EN U UHBAZIMA0B, U PaBHYIO ONNATy 3a TPYA PaBHOM LLeHHOCTU

SDG 8.6: K 2020 roay cyw,ecTtBeHHO COKPATUTb A0/110 MOZIOAEX U, KOTopasa He paboTaeT, He yuntca U He npuobpertaer
npodec- CMOHaNbHbIX HABbIKOB
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f ITU Girls in ICT

@ girlsinict@itu.int
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#GirlsinICT




