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TechWomen.Asia
Vision: Digital equity for gender equality  

Mission: to increase women’s leadership and participation in ICTs for social change 
in Asia and the Pacific.

Economic 
Development: 

Increased income 

Social (education) 
Development: 

Improved education 

Social (health) 
Development:

Improved health

Political Development: 
Increased participation 
in policy advocacy and 

political processes

Capacity Building in Ecosystem Development. Policy & Advocacy. Entrepreneurship. Technology Innovation

Leadership and Participation
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https://techwomen.asia/



Digital GrowthMindset

• I am not limited by my limitations
• It’s a new way of learning – The digitalization is part 

of sustainable development
• The costs are  minimal compared to the benefits
• Digital literacy is a need not a want
Source: Lualhati 2020





iLEARN, iCREATE, iSHARE: a Digital Literacy/Competencies Framework

Evaluate. Blog comment, review, post, 
moderate, network.  Analyze. Compare, 
mash, link, crack. Apply. Run, unload, 
operate, hack, upload, share, edit. 
Understand. Advanced search, 
blogjournaling, twitter, annotate. 
Humanizing (Values). Social emotional 
skills. Digital growth mindset

Deliver an online course (synchronously or 
asynchronously). Design a digital course. 
Plan delivery of online course (outcomes, 
assessment and activities) synchronously 
and/or asynchronously.
Humanizing (Values). Social emotional 
skills. Writing your Digital growth mindset

Collaborate with global partners on 
project-based learning. Participate in 
education digital ecosystem.

Humanizing (Values). Social emotional 
skills. Sharing your Digital growth mindsetiLearn Capabilities

iCreate Capabilities

iShare Capabilities

LEVEL 1 - REACTIONS
Participants express satisfaction
Participants are engaged & contributing
Participants have the opportunity to use 
or apply what they learned in training on the job

LEVEL 2 – LEARNING
Participants say they know it
Participants can demonstrate what they learned
Participants believe training will be worthwhile for their job
Participants think they can apply what they learned on the job
Participants intend to do  what they learned on the job 

LEVEL 3 – BEHAVIOR (PORTFOLIO)
Participants apply what they have learned on the job
*Processes & systems that reinforce, encourage, &
reward performance of critical behaviors on the job

LEVEL 4 – RESULTS
Targetted outcomes
*Short-term observations & measurements
suggesting that critical behaviors are on track
to create a positive impact on desired results





Turn TV into an Intranet Stand-alone tablet Serves as a wi-fi access point

Contact: Maria.beebe@kaisipan.org or maria.beebe@gmail.com
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Thank you!

Key Takeaways:
• Importance of increasing women’s leadership, not just participation
• Importance of defining digital literacy to include cognitive, technical and 

humanizing capabilities
• Importance of a digital literacy competencies framework


