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	Purpose
This document presents a summary table of the JIU reports from the 2025 programme of work on United Nations system-wide issues, and a detail of the set of recommendations addressed to the Governing bodies of the ITU, as well as comments from the secretariat, where applicable. Links are provided to the full reports, expanded report, summary highlights, and CEB comments where available.
Action required by the Council
The Council is invited to take note of the summary table of the five reports, consider the five recommendations addressed to the Legislative Bodies (Recommendations 1 and 3 of the Review of programme support costs; Recommendation 7 of the Review of donor-led assessments; and Recommendations 3 and 13 of the Review of policies and practices to prevent and respond to sexual exploitation and abuse) and decide on their acceptance.
Relevant link(s) with the Strategic Plan
Excellence in human resources and organizational innovation.
Financial implications
No additional financial implications and to be implemented within both current financial and human resources.
_______________
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Summary table of 2025 JIU UN system-wide reports
	JIU/REP/2025/6 Review of the Health Services in the United Nations system

	Links:	[JIU Report] [Extended Report] | [Review Highlights]
	[CEB Comments not yet available] 
	ITU Focal Point: Maria Traficanti, Chief, 
Human Resources Management Dept.

	Recommendations addressed to the Legislative Bodies: No recommendations requiring action by the Council.

	JIU/REP/2025/5 Review of the Ombudsman and Mediation function 
in the United Nations system organizations

	Links:	[JIU Report] [Extended Report] | [Review Highlights]
	[CEB Comments not yet available]
	ITU Focal Point: Maria Traficanti, Chief, 
Human Resources Management Dept.

	Recommendations addressed to the Legislative Bodies: No recommendations requiring action by the Council.

	JIU/REP/2025/4 Review of the policies and practices for determining the rates of programme support costs in organizations of the United Nations system

	Links:	[JIU Report] [Extended Report] | [Review Highlights]
	[CEB Comments not yet available]
	ITU Focal Point: Jose María Díaz Batanero, Head of Division, BDT / PPS / PRJ

	Recommendations addressed to the Legislative Bodies: Recommendations 1 and 3 require action by the Council.

	Recommendation 1: The legislative organs and governing bodies of the JIU participating organizations that have not yet done so should, by the end of 2028, consider the adoption of a stand-alone policy document regulating programme support costs and/or cost recovery and request the executive heads to submit proposals for this purpose.

	Action Required: (Accept / Not Accept / Not Relevant / Requires further consideration

	Implementation Status: (Implemented / In Progress / Not Started)

	ITU Secretariat comments on pertinence and on financial and human resource implications: The Secretariat recommends accepting this recommendation. Secretariat will develop a draft policy document for the consideration of ITU Council to provide further guidance and clarity on project and programme support to aim for full cost recovery through analysis of direct and indirect costs. This policy will be prepared building on the JIU recommendations and in line with the practice adopted by other UN agencies. 

	CEB Comments (if available):

	

	Recommendation 3: The legislative organs and governing bodies of the JIU participating organizations that have not yet done so should request the executive heads to submit proposals by the end of 2028 to incorporate into their programme support cost and/or cost-recovery policies a clear definition of direct and indirect costs (including a detailed description of the components comprising each category); explicit reference to the provisions outlined in the financial regulations and rules; and, where applicable, the inclusion of any established preferential, reduced or discounted rates.

	Action Required: (Accept / Not Accept / Not Relevant / Requires further consideration)

	Implementation Status: (Implemented / In Progress / Not Started)

	ITU Secretariat comments on pertinence and on financial and human resource implications: The Secretariat recommends accepting this recommendation. Secretariat will develop a draft policy document for the consideration of ITU Council to provide further guidance and clarity on project and programme support to aim for full cost recovery through analysis of direct and indirect costs. This policy will be prepared building on the JIU recommendations and in line with the practice adopted by other UN agencies. 

	CEB Comments (if available):

	JIU/REP/2025/3 Review of donor-led assessments of United Nations system organizations and other oversight-related requests from donors in the context of funding agreements and the United Nations single audit principle

	Links:	[JIU Report] [Extended Report] | [Review Highlights]
	[CEB Comments not yet available]
	ITU Focal Point: Sandrine Guyot
Head, PRM Service, BDT / PPS / PRM 

	Recommendations addressed to the Legislative Bodies: Recommendation 7 requires action by the Council.

	Recommendation 7: The governing bodies and legislative organs of participating organizations are encouraged to reaffirm that negotiations with donors shall be guided by the interests of the organizations, within the boundaries of the applicable legal framework and the overarching principles of effectiveness, efficiency, transparency and accountability in the use of donor-provided funds. They are further invited to call upon all donors to: a) fully respect the autonomy and independence of international organizations and their privileges and immunities; b) refrain from exerting undue influence through the imposition of oversight or reporting conditions that are incompatible with the principles of organizational autonomy and independence or that may compromise the integrity, efficiency, objectivity and independence of internal oversight mechanisms; c) give due consideration to the standard assurance mechanisms approved by governing bodies or legislative organs; and d) carefully evaluate the necessity and cost implications of introducing additional and bespoke reporting and oversight requirements.

	Action Required: (Accept / Not Accept / Not Relevant / Requires further consideration)

	Implementation Status: Implemented 

	ITU Secretariat comments on pertinence and on financial and human resource implications: The Secretariat recommends acceptance of this recommendation, as it is already implemented. ITU Secretariat reviews all agreements negotiated with donors to ensure that they are guided by the interest of ITU and that they recognize the application of ITU rules and regulations for all funds managed by ITU and all activities implemented by the relevant teams. 

	CEB Comments (if available):

	JIU/REP/2025/2 Review of policies and practices to prevent and respond to sexual exploitation and abuse in the United Nations system organizations

	Links:	[JIU Report] [Extended Report] | [Review Highlights]
	[CEB Comments]
	ITU Focal Point Ethics Office
 

	Recommendations addressed to the Legislative Bodies: Recommendations 3 and 13

	Recommendation 3: At the beginning of 2028, legislative organs and/or governing bodies of United Nations system organizations should request an update from the executive heads of their respective organization with regard to progress made in reviewing sexual exploitation, abuse and harassment policies as well as any change management procedures associated with the revisions.

	Action Required: (Accept / Not Accept / Not Relevant / Requires further consideration)

	Implementation Status: In Progress - The PSEAH Policy is being updated and will be rolled out in 2026.

	ITU Secretariat comments on pertinence and on financial and human resource implications: The Secretariat recommends acceptance of this recommendation. 

	CEB Comments (if available): Available here

	

	Recommendation 13: By the end of 2026, legislative organs and/or governing bodies should request that executive heads of United Nations system organizations produce an annual report on all disciplinary measures taken against their respective personnel for sexual misconduct, including the nature of the misconduct, whether subjects were added to the ClearCheck database of sexual misconduct records, any assistance provided to victims and the number of all relevant criminal referrals made to the competent national authorities.

	Action Required: (Accept / Not Accept / Not Relevant / Requires further consideration)

	Implementation Status:  Implemented 

	ITU Secretariat comments on pertinence and on financial and human resource implications: The Secretariat recommends acceptance of this recommendation, as it is already in place. In 2025, no disciplinary sanctions were imposed on ITU personnel in relation to allegations of sexual exploitation and abuse or sexual harassment.

	CEB Comments (if available): Available here
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