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	Purpose
ITU Council at its 2023 session adopted Resolution 1420 accepting the amendments to the statute of the International Civil Service Commission (ICSC) adopted by the United Nations General Assembly (UNGA) at its 77th session on 30 December 2022 in Resolution 77/256 A and instructed the ITU Secretary-General to notify this acceptance to the Secretary-General of the United Nations (UN).
This report outlines the implementation of the resolution, with particular emphasis on noteworthy advancements pertaining to the Post Adjustment Multiplier (PAM) for Geneva.
Action required by the Council
The Council is invited to take note of the implementation of Resolution 1420 and the application of the PAM established by the ICSC with effect from 1 February 2024.
Relevant link(s) with the Strategic Plan
ITU as a part of the United Nations Common System.
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	Financial implications
The ICSC issued the outcome of the post-adjustment annual review on 14 February 2024. The financial consequences for 2024 of the implementation of the new post adjustment for Geneva amount to CHF 2 543 861 (to cover an 11-month period from 1 February 2024 until the end of the year) and CHF 2 775 121 for 2025. For the biennium 2024-2025 the total financial implication amounts to CHF 5 318 982.
In case this increase cannot be absorbed by the 2024-2025 budget, according to Council Resolution 1417, the Secretary-General is authorized, during the implementation of the budget for 2024-2025, to adjust appropriations related to expenses (such as post adjustments applicable to Geneva, as adopted by the United Nations Common System) through the use of the Reserve Account.[footnoteRef:2] [2: 	“To authorize, during the implementation of the budget for 2024-2025, the Secretary-General to adjust the appropriations in relation to the items of expenses in a) and b) below, in accordance with changes incurred, through the use of the Reserve Account, provided that the Reserve Account is kept at the level prescribed in Decision 5 (Rev. Bucharest, 2022):
a)	increases in salary scales, pension contributions and allowances, including post adjustments, applicable to Geneva, as adopted by the United Nations common system;
b)	fluctuations in the exchange rate between the United States dollar and the Swiss franc in so far as this affects the staff costs for those staff members on United Nations salary scales.”] 

______________
References
Council Document C23/56; Resolution 1420 adopted by the 2023 Session of the ITU Council




1	BACKGROUND
1.1	To clarify the decision-making authority of the International Civil Service Commission (ICSC) with respect to the determination of post adjustment multipliers, the UNGA approved amendments to Articles 10 and 11 of the ICSC statute in December 2022. The UNGA invited the relevant organizations of the UN Common System to confirm formal acceptance of the amended statute.
1.2	In Resolution 1420, which was adopted at the seventh Plenary meeting of the 2023 session of the Council, the ITU Council accepted the amendments to the statute of ICSC in UNGA Resolution A/RES/77/256 A. Subsequently, the Secretary-General has notified the United Nations Secretary-General of this acceptance.
1.3	The Council also authorized the Secretary-General to explore any permissible flexibility in implementing Resolution 1420. Bearing in mind the high inflation and steep increase in the cost of living in Geneva, ITU, in collaboration with other Geneva-based specialized agencies (WHO and WIPO), and after consultation with the ICSC, decided to maintain the Post Adjustment Multiplier (PAM)for Geneva based on the 2010 Cost-of-Living (COL) survey results, in anticipation of the upcoming annual review by the ICSC, aiming to more comprehensively reflect the current living conditions. 
1.4	On 14 February 2024, the ICSC issued the outcome of the post adjustment classification annual review for New York, pursuant to UNGA Resolution A/RES/70/244 (section II, para 5), which resulted in an increase in the post adjustment multiplier for New York from 80.5 to 88.4.
1.5	The post adjustment classifications review of all headquarters and other group I duty stations, on the anniversary date of the post adjustment classification review for New York, pursuant to UNGA Resolution A/RES/69/251 (Section E), led to real salary increases in 51 (out of 53) group I duty stations, whose updated post adjustment indices exceeded their prevailing pay indices, with effect from 1 February 2024. 
1.6	This review, coupled with adjustments in pensionable remuneration (as of 1 February 2024 by a ratio of 188.4/180.5; see Annex 1), resulted in a net increase of approximately 1.5% in take-home pay for staff in Geneva for February 2024, when applying the ICSC established PAM for Switzerland of 89.7 (see Annex 2 for New York and Switzerland).
1.7	ITU implemented the PAM established by the ICSC, as reflected in the ICSC circular with an effective date of 1 February 2024. This adjustment brought to an end the recent history of applying two different PAMs in Geneva for Professional and higher category staff. 
2	ACTION REQUESTED FROM THE COUNCIL
The Council is invited to take note of the implementation of Resolution 1420 and the application of the PAM established by the ICSC in Geneva with effect from 1 February 2024 onwards.
Annexes: 2


Annex 1
Pensionable remuneration for staff in the Professional and higher categories
[image: ]In US dollars - effective 1 February 2024

Annex 2
Post Adjustment Classification Review for Group I Duty Stations, February 2024

	DUTY STATION
	PAI
	MULTIPLIER
	Change in Net
Remuneration

	
	Feb-24
	Feb-24
	Feb-24
0.5% rule[footnoteRef:3] [3:  The aim of the 0.5 per cent rule is to stabilize net-take-home pay (NTP) in local currency by restricting its exchange rate driven fluctuations to within plus or minus 0.5 per cent from one month to the next. NTP in local currency is maintained within a range of plus or minus 0.5 per cent of an established pay level until the next review date, that is, either a full 5 per cent increase in the cost-of living index has been measured or a 12-month period has elapsed whichever comes first.] 

	Feb-24
	Feb-24
	

	
	Pre
Scaling Up
	Post
Scaling Up
	
	Pre
Scaling Up
	Post
Scaling Up
	

	USA, New York
	186.7
	188.4
	80.5
	86.7
	88.4
	Increase 4.4 %

	Switzerland
	188.0
	189.7
	83.8
	88.0
	89.7
	Increase 3.2 %
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STEPS

1 n n v v vi vil Vi X X X Xl Xl
USG | 392445
ASG | 364,348
D-2 | 298491 | 304,681 | 310,872 | 317,068 | 323,267 | 329,460 | 335648 | 341,847 | 348,037 | 354,228
D-1 | 268620 | 274,057 | 279,505 | 284,947 | 290,368 | 295813 | 301,253 | 306,682 | 312,127 | 317,561 | 322,999 | 328430 | 333,873
P-5 | 233,349 | 237,977 | 242,607 | 247,227 | 251,858 | 256477 | 261,110 | 265,733 | 270,361 | 274,983 | 279613 | 284,231 | 288,866
P-4 | 192472 | 196,935 | 201401 | 205864 | 210,327 | 214,791 | 219,262 | 223,725 | 228,188 | 232,646 | 237,120 | 241573 | 246,038
P-3 | 157,753 | 161,827 | 165,904 | 169,973 | 174,052 | 178,124 | 182,221 | 186,358 | 190487 | 194,616 | 198,758 | 202,887 | 207,021
P-2 | 122,158 | 125,702 | 129,246 | 132,790 | 136,367 | 140,015 | 143,665 | 147,097 | 150,945 | 154,587 | 158,232 | 161,885 | 165,525
P-1 64213 | 97,225 | 100,232 | 103,244 | 106,251 | 109,265 | 112,260 | 115,284 | 118,200 | 121,306 | 124,312 | 127,318 | 130,330
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