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To ITU Member States of the Council 
 

Subject: Tripartite Group on Human Resources Management– Council Resolution 1253 (MOD) 

 

Dear Sir/Madam 

1 During its Extraordinary Session held during the Plenipotentiary Conference in Antalya, the 
Council took the decision to extend the existence and the mandate of the Tripartite Group on 
Human Resources Management.  To that effect, the Council amended its Resolution 1253 (attached 
for ease of reference). 

2 Pursuant to “instructs the Secretary-General” of this Resolution, I am pleased to inform you 
that the Tripartite Group will hold its fourth meeting on Tuesday, 30 September 2008 in Room H1 
at ITU headquarters in Geneva. 

3 A web page has been established for the Group at the Council website at 
http://www.itu.int/council/groups/hrm/index.html where meeting documents as well as written 
contributions and any other relevant information will be made available. Contributions for 
consideration at the meeting should be submitted to the secretariat of the Group, in electronic form 
to ContributionsHRM@itu.int.  The Group will work in English and without interpretation. For this 
reason, input documents should be submitted, as far as possible, in English. 

4 A draft Agenda for this meeting is attached to this letter. 

5 Registration for this meeting will be carried out on-line at the ITU website at 
http://www.itu.int/council/registration.html and will begin one month before the event. 

I look forward to welcoming you to this meeting. 

Yours faithfully, 

 
(signed) 
Bruce GRACIE 
Chairman, Tripartite Group on Human Resources Management 
Annexes :  2 (as mentioned) 

http://web.itu.int/dms_ties/itu-s/md/06/clext/c/S06-CLEXT-C-0006!!MSW-E.doc
http://www.itu.int/council/registration.html
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(Adopted at the extraordinary session of the Council) 
 

Tripartite group on human resources management 

 

The Council, 

recalling 

a) Resolution 1095 adopted by the Council in 1996, creating the Tripartite Consultative Group 
on Human Resources Management; 

b) Resolution 1195 adopted by the Council in 2002, resolving the implementation of a new 
contracts policy; 

c) the decision taken by the Council at its 2005 session to suspend the conversion of fixed-term 
contracts into permanent contracts until the 2006 session of the Council, pending a decision to be 
taken by the United Nations General Assembly on the proposal relating to the new contractual 
arrangements elaborated by the International Civil Service Commission (ICSC) in its report for the 
year 2005 (document A/60/30), 

noting 

that the United Nations General Assembly has not, to date, been able to examine the proposal made 
by ICSC at its sixtieth session, but has decided, by Decision 60/244, to postpone examination of the 
annual report of ICSC, 

taking into account 
a) the concerns expressed by the Staff Council of the Union at the 2006 session of the Council 
with regard to ITU contracts policy and its impact on the motivation of staff members in general; 

b) the explanations provided by the secretariat regarding, in particular, availability of financial 
resources, 

reaffirming 
the principles set forth in Resolution 1195, according to which: 
– the human resources management policies of ITU need to remain consistent with the 
 standards established by ICSC for the UN common system; 
– the standards established by ICSC on contracts policies and staff performance appraisal 

policies serve as recommendations to the UN organizations, 
 

Extraordinary session of the Council 
Antalya, 24 November 2006 

 
  
  

Document C06-EXT/6-E 
24 November 2006 

 

Original: French 

 

RESOLUTION 1253 (MOD) 
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resolves 
that a Tripartite Group on Human Resources Management be established, composed of Member 
States of the Council, representatives designated by the Secretary-General and staff representatives 
designated by the Staff Council, 

instructs the Tripartite Group on Human Resources Management 

a) to carry out, with the view of ensuring and retaining a motivated and competent staff, a 
study of the contract situation in ITU, which should include detailed information on the current 
breakdown of contracts in ITU, by category of staff and by Sector, and the financial implications 
thereof – including cases submitted by staff members to the Administrative Tribunal of the 
International Labour Organization – , and to identify the prevailing problems in this regard with a 
view to proposing options for satisfactory resolution of the matter; 

b) to submit a report to the Council in 2007 proposing solutions which must: 
– be consistent with the human resources management and development principles set forth in 

Resolution 48 (Rev.Antalya, 2006); 
– take account of ICSC's conclusions relating to its proposals to harmonize contractual 

arrangements within the United Nations common system, and any decisions that the United 
Nations General Assembly may take in that regard; 

– include the determination of precise criteria in accordance with best practices for the 
application within ITU of the solutions identified; 

– include information on the financial implications of implementing those solutions, 
c) to review modalities for strengthening the dialogue between the Staff Council and the 
Secretary-General or his designated representatives and the Directors of the Bureaux or their 
designated representatives, which may bring about a need to amend the Staff Regulations and Staff 
Rules, 

instructs the Secretary-Genera  
to take the necessary steps to convene meetings of the group at the earliest opportunity, and to 
provide it with any assistance necessary for the correct performance of its task, within the limits of 
funding availability. 
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TRIPARTITE GROUP ON HUMAN 
RESOURCES MANAGEMENT  
(COUNCIL RES. 1253 (MOD)) 

 
 Document TGHRM-4/1 
 24 July 2008 

 English only 

 
 
 

FOURTH MEETING OF THE 
 

TRIPARTITE GROUP ON HUMAN RESOURCES MANAGEMENT 
 
 

30 September 2008, starting at 09.30 hours 
 
 

Room H1, Montbrillant Building 
 

 
DRAFT AGENDA 

 
 
 

1 Opening remarks and approval of the Agenda 
 

2 Status report on contractual arrangements in ITU 
 

3 Strengthening the dialogue between the Staff Council and the Management of the Union 
 

4 Matters to be examined pursuant to Resolution 48 (Rev. Antalya, 2006) on human 
resources management and development 

 
• Performance review system 
• Compensation issues 
• Joint staff pension fund 
• Other issues 

 
5 Report to Council-08 

 
6 Other business 

 
7 Next meeting 

 
 
 

______________ 
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